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The Cabin Leader is responsible for planning, leading, and implementing core and non-core programs and
experiences for children in small groups. They will also be responsible for the general safety and development,
growth, and skill achievement of the participants in their cabin. The Cabin Leaders will provide high-quality
outdoor educational and recreational experiences for campers, focusing on Twin Lakes’ core values.

ESSENTIAL RESPONSIBILITIES

1.

To be a cooperative staff member, contributing in every way possible to the camp family's health, harmony,
and happiness.

2. To be loyal to the camp's aims, policies, and regulations, willing to go beyond assigned duties in situations of
need for good camp operation.

3. To maintain a consistent devotional and prayer life toward Christian growth.

4. To seek to lead unconverted campers to the saving knowledge of Jesus Christ.

5. To help each Christian camper grow in the Lord by assisting them in learning ways of Bible study and
applying Biblical truth to their lives.

6. Help write and implement a weekly schedule for your camp group.

7. Organize and lead a variety of small and large group activities each week. Activities may include crafts,
nature, songs, games, opening and closing ceremonies, swimming, archery, canoeing, Skit Night, etc.

8. Identify and respond to camper behavior issues.

9. Ensure the cabin and grounds are clean, organized, and litter-free.

10. Know and understand ALL emergency procedures associated with the camp program.

11. Know, enforce, and follow all safety guidelines associated with the camp and all program areas. This includes
but is not limited to being responsible for your campers’ safety and their whereabouts at all times.

12. Help guide Leaders in Training (LITs) to better understand leadership and counseling skills.

13. To be present at all staff meetings.

14. To not take any weeks off during the summer and to attend the entire training period.

15. To voice any criticism to the appointed supervisor first.

16. To realize that a staff member is to be an example of Christian attitude, speech, and behavior at all times,
especially with campers.

17. To assist the camp financially by participating in the summer fundraising project.

18. To not violate the standards of conduct that have been established to aid in the teaching and representation of
Christian conduct, | will not attend movies that are inconsistent with Christ-like conduct, use abusive drugs,
use tobacco, use offensive language, read obscene literature, or participate in other conduct that might
misrepresent Twin Lakes Camp and its testimony for our Lord Jesus Christ.

WORK CONDITIONS:

1. Must be physically able to lead and participate in camp activities, including hiking, canoeing, swimming, team-
building initiatives, building campfires, physical games, and activities.

2. Must be capable of carrying loads of up to 30 pounds and traverse hilly and uneven terrain without undue
exertion.

3. Work in conditions that will create dirt and dust.

4. Perform essential program support to camp activities and programs, which may include, and are not limited
to, the following activities: semi—reaching to full-reach overhead, crouching, kneeling, shoveling, twisting of
the waist, shoulders, and legs, and lying on stomach and back.

5. Must be able to physically manage and support children for safety in general camp activities (child weighing
50 or more pounds).

6. Ability to perform a variety of tasks outdoors in different climates.
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